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MM.W@, De €.
¢
8 August 1949 gory
Rear Adairsl R. H. Hillsnkoetter, USH
Divector

Yeshington 28, D. C.
Deny Admival Hillenkeettere

Pollowing the receipt of lettor of June 30, 19%9, we took
wmmﬁmmwmmmmmuma&mwm
Centrel Intelligence Ageney Act of 1949, the Agency is wendstorily
subject to the provisicus of the Clessiffcation Act of 1923, ms
anended.

"

It s the officiel Judgment of the Commissicn, based on gections
7 and 10(b) of the Central Intelligence Apeney fAct of I, that the
Agensy is not requived, as e mabter of lew, to follow the Clussifice~
tion Act, and thet the Commigsion, therefore, ss & metter of law, is
not requived to enforee that Act within your Agency.

This dacision does not effect the etatus of employees or positions
with yeference to other Jaws, such as the Civil Service Act or the
Betirement Ant.

e aye gratified to lewrn thet notwithatanding the legal conclusion
stemaing from the terms of the statute, you intand, as an stministrative
poldey, % follow the vesic philossphy snd priuciples of the Claseifics.
tion Aok, the Ofivil Service Commiseion's allcostion standaxds, the pay
gonles, the vithinegrade salary sdvepcement plans, and the pay mules of
the Classifiontion Aot, as they wey be grndad frop time to time, in
substentially the same manner as the Classiffcstfon Act provides.

Under these conditions, we sre gied Yo offer owr services es &
source of information, edvice, snd the certificetion of edviscry allo-
cations whon you desire sush action. We eppreciate the acuniness of
your adninistrative policy with respect 4o position-classificstion and
salary standerdization. Within our rescurces, we will do o)l we can to
ald you.

Bincarely yours

(eigned)

Isney Baruch, Chief
Personnal Clessification Division
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10 agust 1949

¥r. Ior Paruch

Chief, Persomnel Classifieation Pivision
United States Civil Service Comsission
Washington 25, D. C.

Danr Mr. Baruehi

Thank mmmcrﬁwmmmmm
Judgwut etr:g:gvn Service Caamission to the effect thmt sec
W?nﬁlﬁtb}a?ﬂbnemm(mtﬁms}&m:% |
Enmsmmwm the Clessificstion Act within

Ageney«

mm%mammﬁtaunutam
elassification problams iz very mah wpreciated, and we will
asrtainly be calling upon you from time to time Tor such
sasistance. ’

: toners
1 wish sgain to themk you end, wym,mem
very fize suppest ¥ WMunWMmﬁﬂs
Wnﬁanhyﬁmmmmwxﬂww
a1£¢3cult problems they have emcountered in this Agemey.

8incerely,
{81gned)

K. ¥, HILIZENKOETIER
Rear Aduirsl, USE
Plrector of Central Intalligence

MJ. office w{cy Tasic
Mulget Officer .
Nemagranct !

mcmll ”mi:z .,
Signer®s capy wey
Exet C!

) o wi)l ﬁm,
' Wmm;&mwm@ux. o
?&3&, taewlyinngﬁ!tmwnnumm, 4 the fourth
; - i |
poxagreph of ¥r. Bprochis letter - ...,«f{ﬁ,
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ASSIGNMENT

TEMPORARY ASSIGNMENT WITHOUT CHANGE IN GRADE

Rescission: [ ] dated 21 September 1954
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1. GENERAL

This Regulation establishes the circumstances under which an employee may be
temporarily assigned to a position of lower or higher GS grade than he holds.

2. POLICY

As a rule, an employee’s grade will be no higher than that authorized for the
position which he occupies. Exceptions may be authorized on a temporary basis,
when in the best interests of the Agency, to provide for the temporary assignment
of a particular employee to a specific position.

3. RESPONSIBILITIES

a. CHIEFS OF MAJOR COMPONENTS AND OPERATING OFFICIALS

The Chiefs of Major Components (Deputy Directors (Plans), (Intelligencej,
and (Administration), the Director of Tralning, the Assistant Director for
Communications, and the Assistant Director for Personnel) and Operating
Officials (the Assistant Directors of the Office of the Deputy Director (Intelli-
gence), the Chiefs of the Administrative Offices of the Office of the Deputy
Director (Administration), the Chiefs of Area Divisions and Senior Staffs of the
Office of the Deputy Director (Plans)) are responsible for recommending
temporary assignments of their personnel to positions of lower or higher grade
in accordance with the provisions of this Regulation.

b. HEADS OF EACH CAREER SERVICE

The head of each Career Service, or his duly appointed designee, is responsible
for recommending the approval or disapproval of such proposed temporary
assignments of employees whose service designations correspond to that Career
Service. -

¢. ASSISTANT DIRECTOR FOR PERSONNEL

The Assistant Director for Personnel is responsible for reviewing recommenda-
tions for such temporary assighments and for approving those actions which
conform to the provisions of this Regulation. He is also responstble for period-
ically reviewing such assignments throughout the Agency to ensure proper
utilization of personnel.

4. TEMPORARY ASSIGNMENT TO HIGHER GRADE

An employee may be assigned to a position classified at a higher grade than his
present grade.
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5. TEMPORARY ASSIGNMENT TO LOWER GRADE

a. An employee may be temporarily assigned to a position classified at a grade :
lower than his own without change in his grade under the following circum-,
stances:
(1) When the employee is the only qualified individual available for a position.
which must be filled immediately.
(2) When such an assignment is desirable to. provide an individual with certain
experience to qualify him for future assignments in ‘which he would be of
greater value to the Agency. P
(3) When the employee possesses ‘such unusual background contacts or quali- o C
fications for a particular position that administrative necessity dictates his .
temporary assignment to that position.
(4) When the employee possesses ‘qualifications of eviderit value to the Agency
in positions of his own grade, and although no immediate assignment at
- that grade is available, staffing plans indicate the availability of an appro-
priate position in the near™ future. ]
(5) When, after downgrading of his position, it is administratively determined .
to retain an employee in his present grade and position because he is, by
virtue of extended experience in the Work being performed more valuable
in that position
(a) than in any other position at his grade level which is then available in
the Agency and for which he is qualified, and
(b) than any other employee who is available for assignment to the posi— ;
tion at the authorized grade. 1eve1

assignments:

(1) An employee temporarily assigned to a position of lower grade may not
be promoted upon assignment to or while in that status. This does not,
of course, affect periodic step increases in salary. i :

(2) The number of employees assigned on this.basis within any Major Com-
ponent may at no time exceed one percent of the total number of positions
authorized by the ceiling approved for the Component concerned.

(3) Employees assigned on this basis will be charged against the personnel
ceiling for the Component concerned and, in cases involving grades GS-16,
-17, and -18, such employees will remain charged against the supergrade .
celling.

b. The following limitations apply with respect to the’ ‘use of such temporary .

c. Assignments made in accordance with the provisions of this paragraph will
be perlodically reviewed by the Chief of the Major Component concerned and
the Assistant Director for Personnel to ensure proper utilization of personnel.

d. Consideration will also be given to the effect of such assignments upon per-
sonal services expenditures in the budget concerned. . : .

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: ~

L. K. WHITE
Deputy Director
(Administration)
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